
By the Judgement of 14 November 2024 No.52-П, the Constitutional 

Court assessed constitutionality of Article 206 (part 3) of the Civil Procedure 

Code of the Russian Federation. 

The above-mentioned provision was considered insofar as, on the basis of it, 

judicial practice resolves the question of satisfying an employee’s claim for an 

award in his favour of a sum of money to be recovered from the employer in the 

event of non-execution of a judicial act obliging the employer to perform certain 

actions not involving the transfer of property or sums of money in favour of the 

employee. 

The contested provision was found not to be incompatible with the 

Constitution, insofar as it does not exclude the possibility of imposing an 

astreinte in this case, at the employee’s request. 

 

 


